GENESEE VALLEY CENTRAL SCHOOL DISTRICT - - CODE OF CONDUCT

L INTRODUCTION

The Genesee Valley Central School District is committed to providing a safe and orderly school environment where
students will receive and district personnel will deliver quality educational services without disruption or interference.
Responsible behavior by students, teachers, other district personnel, parents and other visitors is essential to achieving this
goal.

The Genesee Valley Central School District is committed to maintaining high standards of education for students in the
schools. Because the district believes that order and discipline are essential to being educated effectively, the district is also
committed to creating and maintaining high behavioral standards and expectations. An orderly educational environment
requires that everyone in the school community play a role in contributing to an effective environment. It also requires the
development and implementation of a code of conduct that clearly defines individual responsibilities, describes acceptable
behavior, and provides for appropriate disciplinary options and responses.

All persons are expected to observe the Code of Conduct governing behavior in school and at BOCES. The Code of
Conduct, as well as DASA regulations, are also enforced at or during school-related function, field trips, sporting events,
aboard transportation, dances and other extra-curricular events, athletic contests both at Genesee Valley School and
opponent’s schools and other venues.

The district believes that order and discipline must be a shared responsibility among school, home and community. This
Code of Conduct was developed in collaboration with student, teacher, administrator and parent representation, school
safety personnel and other board-approved school personnel.

I1.

STUDENT BILL OF RIGHTS AND RESPONSIBILITIES

With every right comes a responsibility.

1t is the student's right:

1t is the student's responsibility:

1) To attend school in the district in which one's To attend school daily, regularly and on time, perform
parent or legal guardian resides. assignments, and strive to do the highest quality work
possible and be granted the opportunity to receive a good

education.

2) To expect that school will be a safe, orderly To be aware of all rules and expectations regulating student's
and purposeful place for all students to gain an behavior and conduct oneself in accordance with these
education and to be treated fairly. guidelines.

3) To be respected as an individual. To respect one another, and to treat others in the manner that

one would want to be treated.

4) To express one's opinions verbally or in To express opinions and ideas in a respectful manner so as
writing. not to offend, slander, or restrict, the rights and privileges of

others.

5) To dress in such a way as to express one's To dress appropriately in accordance with the dress code, so
personality. as not to endanger physical health, safety, limit participation

in school activities or be unduly distracting.

6) To be afforded equal and appropriate To be aware of available educational programs in order to use
educational opportunities. and develop one's capabilities to their maximum.

7) To take part in all school activities on an equal To work to the best of one's ability in all academic and

basis regardless of race, color creed, religion,
religious practice, sex, sexual orientation,
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of others.



gender, national origin, ethnic group, political
affiliation, age, marital status, or disability.

8) To have access to relevant and objective —  To be aware of the information and services available and to
information concerning drug and alcohol seek assistance in dealing with personal problems, when
abuse, as well as access to individuals or appropriate.
agencies capable of providing direct assistance
to students with serious personal problems.

9) To be protected from intimidation, harassment, —  To respect one another and treat others fairly in accordance
or discrimination based on actual or perceived with the District Code of Conduct and the provisions of the
race, color, weight, national origin, ethnic Dignity Act. To conduct themselves in a manner that fosters
group, religion, or religious practice, sex, an environment that is free from intimidation, harassment, or
gender/gender identity, sexual orientation, or discrimination. To report and encourage others, to report any
disability, by employees or students on school incidents of intimidation, harassment or discrimination.
property or at a school-sponsored event,
function or activity.

ESSENTIAL PARTNERS

Expectations for Parents

1)

2)

3)
4)

5)

6)
7)
8)
9)
10)

11)
12)

Recognize that the education of their children is a joint responsibility of the parents or guardians
and school community.

Send their children to school ready to participate and learn as required by New York State
Education Law and in accordance with the District's Comprehensive Student Attendance Policy
(#7110). Ensure that children attend school regularly and on time. Ensure absences are excused.

Insist their children be dressed and groomed in a manner consistent with the student dress code.

Help their children understand that in a democratic society appropriate rules are required to
maintain a safe, orderly environment.

Know school rules and help their children understand them to maintain a safe, orderly environment
in accordance with the District Code of Conduct.

Convey to their children a supportive attitude towards education and the District.
Build good relationships with teachers, other parents and their children's friends.
Work with our schools to maintain open and respectful communication.

Help their children deal effectively with peer pressure.

Inform school officials of changes in the home situation that may affect student conduct or
performance.

Provide a place for study and ensure homework assignments are completed

Teach their children respect and dignity for themselves, and other students regardless of actual or
perceived race, color, weight, national origin, ethnic group, religion, religious practice, disability,
sexual orientation, gender/gender identity, or sex, which will strengthen the child's confidence and
promote learning in accordance with the Dignity for All Students Act.
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Expectations for Teachers

Y

2)
3)
4)
)

6)

7)

8)

9)

Maintain a climate of mutual respect and dignity for all students regardless of actual or perceived
race, color, weight, national origin, ethnic group, religion, religious practice, disability, sexual
orientation, gender/gender identity, or sex, with an understanding of appropriate appearance,
language, and behavior in a school setting, which will strengthen students' self-image and promote
confidence to learn.

Be prepared to teach.

Demonstrate interest in teaching and concern for student achievement.

Know school policies and rules, and enforce them in a fair and consistent manner.
Communicate to students and parents:

Course objectives and requirements.

Marking/grading procedures.

Assignment deadlines.

Expectations for students.
Classroom discipline plan.

oo

Communicate regularly with students, parents and other teachers concerning growth and
achievement.

Confront issues of discrimination and harassment in any situation that threatens the emotional or
physical health or safety of any students, school employee or any person who is lawfully on school
property or at a school function.

Address personal biases that may prevent equal treatment of all students in the school or classroom
setting.

Report incidents of discrimination and harassment that are witnessed or otherwise brought to a
teacher's attention to the building administrator and/or Dignity Act Coordinator (DAC) in a timely
manner.

Expectations for School Counselors

1)

2)

3)

4)
)

Assist students in coping with peer pressure and emerging personal, social and emotional
problems.

Initiate and appropriately document teacher/student/counselor conferences and parent/
teacher/student/counselor conferences, as necessary, as a way to resolve problems.

Regularly review with the students their educational progress, career plans and graduation
requirements.

Provide information to assist students with career planning.

Encourage students to benefit from the curriculum and extracurricular programs.
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6)

7)

8)

Coordinate Intervention Support Services, as needed, with student, parent, Building Principal and
teachers.

Maintain and encourage a climate of mutual respect and dignity for all students regardless of actual
or perceived race, color, weight, national origin, ethnic group, religion, religious practice,
disability, sexual orientation, gender/gender identity, or sex, with an understanding of appropriate
appearance, language, and behavior in a school setting, which will strengthen students' self-image
and promote confidence to learn.

Report incidents of discrimination and harassment that are witnessed or otherwise brought to the
counselor's attention to the building administrator and/or Dignity Act Coordinator (DAC) in a
timely manner.

Expectations for Student Support Service Personnel

1y
2)
3)

4)

)

6)

7)

8)

9)
10)

11)

Support educational and academic goals.
Know school rules, abide by them and enforce them in a fair and consistent manner.

Assist students in coping with peer pressure and emerging personal, social and emotional
problems.

Set a good example for students and colleagues by demonstrating dependability, integrity and other
standards of ethical conduct.

Maintain confidentiality about all personal information and educational records concerning
students and their families.

Initiate teacher/student/counselor conferences and parent/teacher/student/counselor conferences,
as necessary or requested, as a way to resolve problems and communicate as necessary in any
other manner with parents and other staff regarding student progress and needs.

Regularly review with students their educational progress and career plan.
Provide information to assist students with career planning.
Encourage students to benefit from the curriculum and extra-curricular programs.

Maintain and encourage a climate of mutual respect and dignity for all students regardless of actual
or perceived race, color, weight, national origin, ethnic group, religion, religious practice,
disability, sexual orientation, gender/gender identity, or sex, with an understanding of appropriate
appearance, language, and behavior in a school setting, which will strengthen students' self-image
and promote confidence to learn.

Report incidents of discrimination and harassment that are witnessed or otherwise brought to the
staff member's attention to the building administrator and/or Dignity Act Coordinator (DAC) in a
timely manner.

Expectations for Other School Staff

1y

2)

Follow the Code of Conduct; know, abide by and enforce school rules in a fair and consistent
manner.

Set a good example for students and other staff by demonstrating dependability, integrity and other
standards of ethical conduct.
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3)
4)

5)

6)

Assist in promoting a safe, orderly and stimulating school environment.

Maintain confidentiality about all personal information and educational records concerning
students and their families.

Maintain and encourage a climate of mutual respect and dignity for all students regardless of actual
or perceived race, color, weight, national origin, ethnic group, religion, religious practice,
disability, sexual orientation, gender/gender identity, or sex, with an understanding of appropriate
appearance, language, and behavior in a school setting, which will strengthen students' self-image
and promote confidence to learn.

Report incidents of discrimination and harassment that are witnessed or otherwise brought to a
staff member's attention to the building administrator and/or Dignity Act Coordinator (DAC) in a
timely manner.

Expectations for Principals

1y

2)

3)

4)
)

6)

7)

Promote a safe, orderly and stimulating school environment, supporting active teaching and
learning.

Ensure that students and staff have the opportunity to communicate regularly with the Principal
and approach the Principal for redress of grievances.

Evaluate on a regular basis the effective safety, behavioral and school management issues related
to all instructional programs.

Support the development of and student participation in appropriate extracurricular activities.

Be responsible for enforcing the Code of Conduct, ensuring that all cases are resolved promptly
and fairly and, when necessary, appropriately documenting actions.

Maintain and encourage a climate of mutual respect and dignity for all students regardless of actual
or perceived race, color, weight, national origin, ethnic group, religion, religious practice,
disability, sexual orientation, gender/gender identity, or sex, with an understanding of appropriate
appearance, language, and behavior in a school setting, which will strengthen students' self-image
and promote confidence to learn.

Follow up on any incidents of discrimination and harassment that are witnessed or otherwise
brought to the Principal's attention in a timely manner in collaboration with the Dignity Act
Coordinator (DAC).

Expectations for the Superintendent

1y

2)

3)
4)

Promote a safe, orderly, respectful and stimulating school environment, free from intimidation,
discrimination and harassment, supporting active teaching and learning.

Review with District administrators the policies of the Board of Education and state and federal
laws relating to school operations and management.

Inform the School Board about educational trends, including student discipline.

Work to create instructional programs that minimize problems of misconduct and are sensitive to
student and teacher needs.

as 0£2.28.2023



5)  Work with District administrators in enforcing the Code of Conduct and ensuring that all cases are
resolved promptly and fairly.

6) Address all areas of school-related safety concerns.
Board of Education

1) Collaborate with students, teachers, administrators and parent organizations, school safety
personnel and other school personnel to develop a Code of Conduct that clearly defines
expectations for the conduct of students, District personnel and visitors on school property and at
school functions.

2) Approve and review at least annually the District's Code of Conduct to evaluate the code's
effectiveness and the fairness and consistency of its implementation.

3) Appoint a Dignity Act Coordinator in each school building. The Dignity Act Coordinator will be
thoroughly trained to handle human relations in the areas of race, color, weight, national origin,
ethnic group, religion, religious practice, disability, sexual orientation, gender/gender identity, and
sex. The Dignity Act Coordinator will be accessible to students and other staff members for
consultation and advice as needed on the Dignity Act.

4) Lead by example by conducting Board meetings in a professional, respectful and courteous
manner.

DIGNITY FOR ALL STUDENTS ACT (DASA)

The Dignity For All Students Act (DASA) aims to create a school culture that protects students
against discrimination, harassment, intimidation, taunting, and bullying. Students who feel they have
experienced these events should speak to an adult in the building. Students can also access an
electronic tip line on the school website. To contact the district’s DASA Coordinator, please contact:

Ms. Paula Mighells
pmighells@genvalley.org
(585) 268-7942

Student Use of Electronic Communication Devices

Students are prohibited from using or having on or in an operational mode any paging device,
mobile telephone, cellular telephone, laser pointer or pen or any other type of telecommunications or
imaging device during instructional time, except as expressly permitted in connection with authorized
use in classrooms. While some students are permitted to possess such devices during the school day, they
are prohibited from using them in any manner which invades the privacy of students, employees,
volunteers or visitors. Students are not permitted to use any form of information technology, including
their own personal electronic devices, to intimidate, harass or threaten others. This type of harassment is
generally referred to as cyber-bullying. If a student violates this prohibition, then he/she is subject to
discipline under this provision and/or any other provision in the District Code of Conduct that may be
applicable to the circumstances involved. Any electronic device that is permitted on school property is
encouraged to be kept on the person and in a concealed manner.

Use of the DCS which violates any aspect of GVCS District policy; the Code of conduct; and
federal, state or local laws or regulations is strictly prohibited and may result in disciplinary action in
compliance with applicable District guidelines and/or federal, state and local law including, but not
limited to, suspension and/or revocation of access to the DCS. In addition to the District’s general
requirements governing student behavior, specific activities shall be prohibited by student users of the
DCS including, but not limited to, the following: 1) Using the DCS to obtain, view, download, send
print, display or otherwise gain access to or to transmit materials that are unlawful, obscene, pornographic
or abusive. 2) Use of obscene or vulgar language. 3) Harassing, insulting, bullying, threatening or
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attacking others. 4) Damaging, disabling or otherwise interfering with the operation of computers,
computer systems, software or related equipment through physical action or by electronic means. 5)
Using unauthorized software on the DCS. 6) Changing, copying, renaming, deleting, reading or
otherwise accessing files or software not created by the student without express permission from the
computer coordinator. 7) Violating copyright law, including the illegal file sharing of music, videos and
software. 8) Employing the DCS for non-educational, commercial purposes, product advertisement or
political lobbying. 9) Disclosing an individual password to others or using others’ passwords. 10)
Transmitting material, information or software in violation of any District policy or regulation, the
District Code of Conduct, and/or federal, state and local law or regulation. 11) Revealing personal
information about oneself or of other students including, but not limited to, disclosure of home address
and/or telephone number. 12) Accessing personal, interactive sites (such as Facebook) unless under the
direct supervision of a staff member. This includes the use of a student’s personal cell phone or digital
device to access such social networking sites. 13) Creating or using a web-site or blog which may cause
a substantial disruption in the school environment or interfere with the rights of others. 14) Using a
digital device (such as cell or camera phones), electronic technology and/or media to facilitate cheating,
plagiarism, etc.

When using a personal electronic device to access external networks, including the Internet, on school
grounds, users agree to use the DCS network and register the device to be used on the network. Accessing the
Internet and other external networks on school grounds via another non DCS network is an AUP violation. When
using a school issued electronic device away from school grounds to access the Internet or other network, users
agree to use the DCS network exclusively.

Teachers and all other Board personnel should exemplify and reinforce acceptable student dress
and behavior (including possession/use of electronic devices) and help students develop an understanding
of appropriate appearance and conduct in the school setting.

PROHIBITED STUDENT CONDUCT

The District Board expects all students to conduct themselves in an appropriate and civil manner
per the District Code of Conduct, with proper regard for the rights and welfare of other students,
personnel and other members of the school community, and for the care of facilities and equipment.
These expectations also apply to internships and student work experience.

The best discipline is self-imposed, and students must learn to assume and accept responsibility
for their own behavior, as well as the consequences of their misbehavior. District personnel who interact
with students are expected to use disciplinary action only when necessary and to place emphasis on the
students' ability to develop self-discipline.

The Board recognizes the need to be clear and specific in expressing its expectations for student
conduct while on District property or engaged in a District function. The rules of conduct listed below
are intended to do that and focus on safety and respect for the rights and property of others.

Students who will not accept responsibility for their own behavior or who violate these school
rules will be required to accept the consequences for their conduct. Students may be subject to
disciplinary action, up to and including suspension from school or removal from a program, when they
engage in conduct that is disorderly, insubordinate, disruptive, violent, endangers the safety, morals,
health or welfare of others, engage in misconduct on the school bus, or engage in academic misconduct
including work/internship sites.

Prior to any suspension, a student will receive notice of charged misconduct and an explanation of
the basis for suspension. Unless the student represents a continuing danger to others, he or she will
receive this notice prior to suspension. The student and the parent of the student has the right to
conference with principal and have an opportunity to ask questions regarding the incident.
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A. Engage in Conduct That is Disorderly
Examples of disorderly conduct include, but are not limited to:
1)  Engaging in any act which disrupts the normal operation of the school community, running
in hallways, making unreasonable noise, and using language or gestures that are profane,
lewd, vulgar, abusive, intimidating, or that incite others.

2)  Obstructing vehicular or pedestrian traffic.

3) Trespassing. Students are not permitted in any area of the school building, other than the one
they regularly attend, without permission from the administrator in charge of the building.

4)  Misusing computer/electronic communications devices, including any unauthorized or
inappropriate use of computers, software, or Internet/intranet account; accessing
inappropriate websites; evading the District's content filter; using an outside wireless
network; or any other violation of the District Acceptable Use Policy.

5)  Unauthorized use of personal electronic devices/equipment (i.e., cell phones, MP3 devices,
cameras, and other personal electronic devices deemed inappropriate by the administration).

6)  Unauthorized use of personal computer, laptop, tablet or e-reader and/or other computerized
information resources through the District computer system is prohibited.
B. Engage in Conduct That is Insubordinate
Examples of insubordinate conduct include, but are not limited to:

1)  Failing to comply with the reasonable directions of teachers, school administrators or other
District employees or otherwise demonstrating disrespect.

2)  Missing or leaving school or class without permission.
C. Engage in Conduct That is Disruptive
Examples of disruptive conduct include, but are not limited to:

1)  Failing to comply with the reasonable directions of teachers, District administrators or other
District employees or otherwise demonstrating disrespect.

2)  Endangering the health and safety of other students or staff or interfering with classes or
District activities by means of inappropriate appearance or behavior as per District Code of
Conduct.

D. Engage in Conduct That is Violent
Examples of violent conduct include, but are not limited to:

1) Committing, threatening or attempting an act of violence (such as hitting, kicking, punching,
or scratching) upon a teacher, administrator or other District employee.

2)  Committing, threatening or attempting an act of violence (such as hitting, kicking, punching,
or scratching) upon another student or any other person lawfully on school property.
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3) Engaging in harassing conduct, verbal threats, intimidation, or abuse that reasonably causes
or would reasonably be expected to cause a student to fear for his or her physical well-being.

4)  Possessing a weapon. A weapon is a firearm as defined in 18 USC §921 for purposes of the
Gun Free Schools Act. It also means any other gun, BB gun, pistol, revolver, shotgun, rifle,
machine gun, disguised gun, dagger, dirk, razor, stiletto, switchblade knife, gravity knife, brass
knuckles, sling shot, metal knuckle knife, box cutter, cane sword, electronic dart gun, Kung Fu
star, electronic stun gun, pepper spray or other noxious spray, explosive or incendiary bomb, or
other device, instrument, material or substance that can cause physical injury or death when used
to cause physical injury or death. Authorized law enforcement officials are the only persons
permitted to have a weapon in their possession while on District property or at a District
function.

5) Displaying what appears to be a weapon.
6) Threatening to use any weapon(s).
7)  Using weapon(s).

8) Intentionally damaging or destroying District property, the personal property of a student,
teacher, volunteer, contractor, vendor, administrator, other District employee or any person
lawfully on District property, or at a District function including but not limited to graffiti or
arson.

9) Communication by any means, including oral, written or electronic (such as through the
Internet, email or texting) off school property, where the content of such communication (a)
can reasonably be interpreted as a threat to commit an act of violence on school property; or,
(b) results in material or substantial disruption to the educational environment.

E. [Engage in Any Conduct That Endangers the Safety, Morals, Health or Welfare of Others
Examples of such conduct include, but are not limited to:
1) Lying, deceiving or giving false information to school personnel.

2)  Stealing District property or the property of other students, school personnel or any other
person lawfully on school property or while attending a school function.

3) Defamation, which includes making false or unprivileged statements or representations
about an individual or identifiable group of individuals that harm the reputation of the person
or the identifiable group by demeaning them. This can include posting or publishing video,
audio recordings or pictures (written material, cell phones, Internet, YouTube, etc.).

4)  Discrimination, based on a person's actual or perceived race, age, sexual orientation, use of
a recognized guide dog, hearing dog or service dog, color, creed, national origin, ethnic
group, religion, religious practice, sex, sexual orientation, gender or gender identity, marital
or veteran status, use of a recognized guide dog, hearing dog or service dog, or disability as
a basis for treating another in a negative manner on school property or at a school function.

5) Harassment, the creation of a hostile environment by conduct or by verbal threats,
intimidation or abuse that has or would have the effect of unreasonably and substantially
interfering with a student's educational performance, opportunities or benefits, or mental,
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6)

7)

8)

9)

10)

11)
12)

13)

14)

15)
16)
17)

18)
19)

emotional or physical wellbeing based on a person's actual or perceived race, color, weight,
national origin, political affiliation, ethnic group, religion, religious practice, marital or
veteran status, use of a recognized gulde dog, hearing dog or service dog, disability, sexual
orientation, gender or sex.

Bullying and intimidation, which includes engaging in actions or statements that put an
individual in fear of bodily harm and/or emotional discomfort; for example, "play" fighting,
extortion of money, overt teasing, etc.

"Internet bullying" (also referred to as "cyberbullying") including the use of instant
messaging, email, websites, chat rooms, text messaging, or by any other electronic means,
when such use interferes with the operation of the school; or infringes upon the general
health, safety and welfare of students or employees.

Sexual harassment, which includes unwelcome sexual advances, requests for sexual favors,
taking, sending or receiving sexually explicit videos, pictures or auditory recordings and
other verbal or physical conduct or communication of a sexual nature.

Displaying signs of gang affiliation or engaging in gang-related behaviors that are observed
to increase the level of conflict or violent behavior.

Hazing, which includes any intentional or reckless act directed against another for the
purpose of initiation into, affiliating with or maintaining membership in any District or
school sponsored activity, organization, club or team.

Selling, using, possessing or distributing obscene material.

Possessing, consuming, selling, attempting to sell, distributing or exchanging alcoholic
beverages, tobacco, tobacco products, vaping materials and use, or illegal and/or controlled
substances, counterfeit and designer drugs, or paraphernalia for use of such drugs or be under
the influence of any such substances on school property or at a school function. "Illegal
substances" include, but are not limited to, inhalants, marijuana, synthetic cannabinoids,
cocaine, LSD, PCP, amphetamines, heroin, steroids, look-alike drugs, drug paraphernalia
and any substances commonly referred to as "designer drugs."

Inappropriately using, sharing, selling, attempting to sell, distributing or exchanging
prescription and over-the-counter drugs.

Possessing, consuming, selling, attempting to sell, distributing, or exchanging "look-alike
drugs"; or, possessing or consuming (without authorization), selling, attempting to sell,
distributing or exchanging other substances such as dietary supplements, weight loss pills,
etc.

Gambling and gaming.
Inappropriate touching and/or indecent exposure.

Initiating or reporting warning of fire or other catastrophe without valid cause, misusing 911,
or inappropriately discharging a fire extinguisher.

Violating gender privacy when using school restroom facilities.

If at any time, the safety of students is in question, call 911 then the office. Students who
activate a false alarm, area of rescue, or make a false 911 call will face consequences as laid
out in the Discipline Code.
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F. Engage in Misconduct While on a School Bus

It is crucial for students to behave appropriately while riding on District buses to ensure their
safety and that of other passengers and to avoid distracting the bus driver. Students are required
to conduct themselves on the bus in a manner consistent with established standards for classroom
behavior. Excessive noise, pushing, shoving, fighting, harassment, and discrimination will not be
tolerated.

G. Engage in Any Form of Academic Misconduct

Examples of academic misconduct include, but are not limited to:

1) Plagiarism.

2)  Cheating.

3) Altering records.

4)  Accessing other users email accounts or network storage accounts and/or attempting to read,
delete, copy, modify, and interfere with the transferring and receiving of electronic
communications.

5)  Violation of the District Acceptable Use Policy for technology.

6)  Assisting another student in any of the above actions.

H. Students with Disabilities
In consultation with the CSE Chair, school personnel may consider any unique circumstances on
a case-by-case basis, when determining whether a change of placement is appropriate for a child
with a disability who violates a school code of conduct. These decisions must be in accordance
with the requirements related to discipline, as well as section 3214 of the Education Law and Part
201 of the Regulations of the Commissioner of Education.

DISSEMINATION AND REVIEW

Dissemination of Code of Conduct
The Board will work to ensure that the community is aware of this Code of Conduct by:

1) Providing a public hearing prior to Board approval.

2)  Providing copies of a summary of the Code to all students, in an age-appropriate, plain-
language version, at a general school assembly held at the beginning of each school year.

3) Making copies of the Code available to all parents at the beginning of the school year.

4)  Providing a summary of the Code of Conduct written in plain language to all parents of
District students before the beginning of the school year and making this summary available
later upon request.
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5) Providing all current teachers and other staff members with a copy of the Code and a copy
of any amendments to the code as soon as practicable after adoption.

6) Providing all new employees with a copy of the current Code of Conduct when they are first
hired.

7)  Making copies of the Code available for review by students, parents and other community
members and provide opportunities to review and discuss this Code with the appropriate
personnel.

The Board will sponsor an in-service education program for all District staff members to ensure
the effective implementation of the Code of Conduct. The Superintendent may solicit the
recommendations of the District staff, particularly teachers and administrators, regarding in service
programs pertaining to the management and discipline of students.

The Board of Education, via a committee of representative stakeholders, will review this Code of
Conduct every year and update it as necessary. In conducting the review, the Board will consider how
effective the code's provisions have been and whether the Code has been applied fairly and consistently.

The Board may appoint an advisory committee to assist in reviewing the Code and the District's
response to Code of Conduct violations. The committee will be made up of representatives of student,
teacher, administrator, and parent organizations, school safety personnel and other school personnel.
Before adopting any revisions to the Code, the Board will hold at least one public hearing at which
school personnel, parents, students and any other interested party may participate.

The District shall post the complete Code of Conduct (with all amendments and annual updates)
on the District's website, if available. The District shall file a copy of its Code of Conduct and any
amendments with the Commissioner, in a manner prescribed by the Commissioner, no later than thirty
(30) days after their respective adoptions.
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